
  
 

2018 Annual Meeting Evaluation Results  

 

Their knowledge regarding Cancer 

Registries in the 21st Century Increased   

Their knowledge about South 

Carolina’s 20 Year trends for incidence, 

mortality and survival Increased   

Their knowledge regarding the 

shifting portrait of cancer in the state 

Increased   

Presentations and information were relevant, useful & 
actionable:  97.2% strongly agreed or agreed:  2.8% disagreed 

About 47.2% participated in SCCA Workgroups: Most in 

attendance did not: 52.8%.  41.6% were interested in 

becoming members and participating on a workgroup. 

 

 

Conference was very informative; The team did an 

excellent job; Overall a very good meeting; the annual 

meeting is a great forum to bring together diverse 

community, government and academic partners to work on 

cancer in SC, way to go! 

The data presented was eye-opening and presented in a 

user-friendly format; Great job; Fabulous meeting! 

 

 

On October 19, 2018 

125 participants 

representing 

communities, 

government, 

academia and 

healthcare providers 

gathered to learn 

about 20 years of 

South Carolina 

Central Cancer 

Registry data on 

cancer incidence, 

mortality and survival 

in the state. 

 

 

Cancer in SC: 

20-Year Trends 

99.9% strongly agreed 

or agreed 

99.9% strongly agreed 

or agreed 

99.9% strongly agreed 

or agreed 

Feedback & Comments 

“Congratulations on 

a well-organized and 

informative 

meeting!” 



South Carolina Cancer Alliance 
2019 Evidence Academies 
Evaluation Report 

The following series of one-page evaluation reports provide a snapshot of South Carolina 
Cancer Alliance Evidence Academies, as reported by attendees on the survey. The findings 
reflect activities from the Heath Equity Evidence Academy, the Corporate Wellness Evidence 
Academy, and the Survivorship Evidence Academy held in 2019.   



“Excellent Academy! 
Both speakers were 
great!” 

 
 
 

Health Equity Evidence Academy  
Evaluation Report Reducing Health Disparities  

in Our State 

Topics Included:  
• How to relate to the 

environment of 
underserved communities  

• Four major factors essential 
to self-development  

• Practicing self-reflection 
and self-awareness 

• Bias, implicit bias, and 
privilege  

• Understanding the 
collateral consequences of 
structural inequality     

C o m m e n t s  

Learning 
experiences from 
the privilege walk 

92% or greater increase in participants’ knowledge and understanding 
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How to 
address/implement 
health equity in the 

healthcare setting to 
impact patient 

outcomes 

SC Cancer Incidence 
and Motaility Data 

Health equity and 
equality in South 
Carolina's Cancer 

experience 

Being a messenger to 
stregthen advocacy for 

health care 
professionals to reduce 
health disparities in SC 

Strongly Agree/Agree 

In healthcare, unconscious bias might 
affect a provider’s line of questioning and 

lead to misdiagnosis 

Unconscious bias can affect body 
language and other cues that cause 

patients to lose trust, withhold 
information, or fail to follow medical 

advice 

Definition of bias and privilege are 
relevant to decreasing health 
disparities in South Carolina 

BIAS KNOWLEDGE CHECK 
Attendees were asked true or false questions 

about bias; ALL attendees answered the 

following questions correctly.  
•“Privilege is a 

real thing and it 
creates 

advantages and 
disadvantages.” 

•“We never 
really know 

someone’s story 
of how their life 

has impacted 
them.” 

•“It can be an 
emotional 

experience to 
see the amount 
of privilege or 

lack of privilege 
others had to 

deal with.” 

“We need more 
conversation on 
this topic.” 

 
 
 

“Very engaging, 
enlightening, and I 
enjoyed it.” 
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8% 6% 

94% 
100% 100% 



 Wellness and life after treatment 
 Sexual health 
 Making the transition back to a 

primary care physician 
 Clinician survivor panel 

 

Feedback & Comments 

QUALITY OF THE 
ACADEMY 

100% strongly agreed or agreed 
the Evidence Academy was well 
organized 
  

100% strongly agreed or agreed 
the 1 day format of the Academy 
was appropriate 
 

69% rated the overall quality of 
the Evidence Academy 
EXCELLENT and 31% VERY GOOD 

-Survivor panel was excellent! 

-Good breath and depth of topics covered. Keep updating with current issues and topics in 
this area especially emerging/addressing barriers. 

TOPICS 100% of attendees strongly agreed or agreed 

the speakers provided helpful feedback about the 
following topics: 1) Sexual Health 2) Wellness and 
Life After Treatment 3)Making the Transition Back 
to a Primary Physician and 4)The Survivorship 
Panel 

-This was extremely incredible- you knocked it out of the park getting Julia Rowland and Sage Bolte. 
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The Survivorship Panel 

Making the Transition Back to a 
Primary Care Physician 

Wellness and the Life After 
Treatment  

 Sexual Health 

Agree Strongly Agree 

Survivorship Evidence Academy 
Evaluation Report 



 Wellbeing as its own incentive  
 Engaging employees at all levels in 

wellness initiatives  
 Advancing health equity through 

workplace initiatives 

 

Feedback & Comments 

QUALITY OF THE ACADEMY 

100% strongly agreed or agreed the 
Evidence Academy was well organized 
  

100% strongly agreed or agreed the 1 
day format of the Academy was 
appropriate 
 

About 58% rated the overall quality of 
the Evidence Academy EXCELLENT, 37% 
VERY GOOD, and 5% GOOD 

 This was a great workshop- maybe broaden the audience and bring in 

specific audiences. 

 Location and lunch were perfect. Brian is incredible, thanks for bringing him.  

TOPICS 

 Learned a lot and it also was a refresher on what I already know. 

95% of attendees or greater stated the 

speakers provided helpful feedback about the 
following topics: 1) Wellbeing as Its Own Incentive 
2) Wage Matters and 3) Working Well 
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Wellbeing as Its 
Own Incentive 

Strongly Disagree Disagree Agree Strongly Agree 
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Wage Matters 

Strongly Disagree Disagree Agree Strongly Agree 
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 Working Well 

Strongly Disagree Disagree Agree Strongly Agree 

Corporate Wellness Evidence Academy  
Evaluation Report 


